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What would you do to get out of work? Apparently, Jussie Smollett (picture) isn’t the only one who knows how to file a 

fake police report. Brian Anderson (picture) of Dundee, Florida didn’t want to show up for his 11 a.m. shift at Hardee’s, 

so he called 911 and reported a fake robbery. The 32-year-old told dispatchers he was robbed at gunpoint by two men 

who stole his necklace, money and phone, but when deputies went to the scene, they determined Anderson’s story didn’t 

add up. Deputies quickly learned that the robbery never happened and Anderson confessed he’d made it all up. He was 

arrested and charged with misuse of 911 and knowingly giving false information. On the bright side, he did get out of his 

shift at Hardees.  

  What do you consider to be big sins? What would make your list? Murder, immorality, stealing, lying? Would laziness 

make your list? It made the Apostle Paul’s. Next to his passage on the Day of the Lord and prophecy in chapter 2, he 

takes more time to deal with idleness than any other subject in his letter. This problem had grown worse at Thessalonica. 

In his first letter to these Christians, he addressed idleness twice (4:11-12 & 5:14). But Paul’s admonitions hadn’t nipped 

the problem in the bud, so what was minor surgery becomes major. Please turn to 2 Thessalonians 3:6-15 (p. 990).  

  Surprisingly, one of the greatest dangers to the Thessalonian church wasn’t persecution from the outside, it was 

disorderliness of believers on the inside. Paul refers to these believers as “idle.” They were unruly church members 

causing problems for everyone else.  

  We’re unsure of what the core issues is. Some speculate that since Paul taught that Christ was soon returning, these 

believers quit their jobs to await Christ’s return. That happened in the mid-1800’s in America.  

  The Millerites were members of a religious sect who became famous for fervently believing the world was about to 

end. They were named after their leader, William Miller (picture), a preacher from New York State who gained an 

enormous following for asserting in fiery sermons that Christ’s return was imminent. At hundreds of tent meetings 

around America throughout the summers of the early 1840s, Miller and others convinced as many as a million 

Americans that the world would end and Christ would return between 1843 and 1844. The date of October 22, 1844 was 

eventually chosen as the day Jesus would return. Millerites sold or gave away all of their possessions and donned white 

robes in preparation to ascend to heaven. But the world didn’t end on October 22, 1844.  

  That may have been what was taking place in Thessalonica, or it may just have been laziness. Sloth was common in 

Greek culture. Greeks were known for a disdain of work. They were more focused on philosophy than labor. It was 

Jewish culture that was known for a work ethic. For whatever reason, these Christians were unruly and it was causing 

problems within the church and was a poor testimony to those outside the church. 

  This is a tough passage. It goes against many commonly held beliefs of our day. Work is not evil. It’s not part of the 

curse. Pre-Fall Adam and Eve were given work in the Garden in what’s known as the Cultural Mandate (Genesis 1:28). 

God’s Word teaches the value of hard work and a strong work ethic.  

  Paul is addressing a church problem. His words are for Christians, but be warned, what Scripture teaches here goes 

against what we’re often taught in the culture and what many Christians believe and practice. Let’s come with an open 

heart to these verses. If you’re taking notes… 

 

1. God commands honest work, verses 6-9. The Bible says that work is good. At the same time God doesn’t want us to 

be workaholics. Yet, ours is an anti-work culture. If you told your co-workers that you love working or loved your job, 

they might think you were a wacko. According to one poll some 70% of Americans hate their jobs.  

  The Bible teaches that work is a ministry and a calling just like being a preacher or missionary (Eph. 6:18; Col. 3:23-

31). Work is worship.  

  The Hebrew word avodah is the root word for both work and worship. Work is mentioned more than 800 times in 

the Bible, more than all the words used to express worship, music, praise, and singing combined.  

  Christians in Thessalonica had the same difficulty with their workplace that some here today face. When we say that all 

work is a calling and that work is good and important, for some it’s difficult. Some jobs are miserable, so some have 

trouble accepting that their work is a calling.  

  Consider the man who feels depressed on Sunday nights at the prospect of going back to the office or the woman who 

faces incessant complaints and impossible demands on her job. While some believers gratefully accept their jobs as 

God’s call, for others it’s not easy. It can be hard to think Christianly about your employment. But whether our 

workplace is pleasant or miserable, we’re still to work there as a ministry to God, realizing God is our true boss. These 

Thessalonian Christians were commanded to have the right attitude toward their work even though some were slaves. 

  This church had some who refused to work. It appears they were sponging off others, creating tension in the church. A 

better translation for “idle” would be  “unruly” or “disorderly.” It meant to be “out of step.” They seem to have a 



defiant attitude, deliberately disregarding the commands about working that Paul had given both when he was with them 

and in his first letter. They ignored other apostolic teaching (“tradition”) which refers to teaching handed down by the 

apostles.  

  Work is not optional. Paul uses the word, “command.” It meant “a military order handed down from a superior 

officer.” Paul compares the church to an army. If an army doesn’t obey orders, there’s chaos. Unfortunately, some of 

those in this church were “out of rank” or insubordinate. Because Christ-followers aim to please the Lord, they seek to 

work with passion and excellence. Christians are to function by a higher standard in how they work.  

  Christians are to be examples of hard work. “For you yourselves know how you ought to imitate us, because we were 

not idle when we were with you, nor did we eat anyone's bread without paying for it, but with toil and labor we worked 

night and day, that we might not be a burden to any of you. It was not because we do not have that right, but to give you 

in ourselves an example to imitate.” (2 Thes. 3:7-9).  

  Paul isn’t speaking theoretically. Twice he urges them to “imitate” him. He was a hard worker. Often, he’d use his 

tentmaking trade to finance ministry. Being a hard worker brings glory to God and furthers the cause of Christ.  

  Paul isn’t saying that he refused hospitality, like a meal at someone’s home. But for the sake of the gospel, he didn’t 

have his ministry underwritten by the Thessalonians.  

  It’s very embarrassing for me to meet someone in ministry who acts like everyone owes them because they’re in the 

ministry…and they’re out there. They’ll ask for a discount at a business simply because they’re in the ministry or expect 

others to pick up the tab. Sometimes they prey on kind hearts or use their children to manipulate people. It’s a sense of 

entitlement. They’re denying that the Bible  promises the Lord will meet their needs.  

  Paul’s point is that it’s important for Christians to be normal and to actively pursue faith and life within the normal 

cycles of life. Christians are to be real people in real places with real jobs and family obligations, ethical responsibilities 

and a clear sense of mission. Being real helps us share a real Jesus and a real salvation.  

  William Barclay (picture) shares an insightful illustration. A man was negotiating to buy a house but he bought it 

without even seeing it. Someone asked him why he took such a risk. His answer was: “I know the builder of that house 

and he builds his Christianity in with the bricks.” Then, Barclay makes this application – the Christian, because he or she 

is a Christian, should be a better worker than anyone else.  

  Many of the heroes in Scripture had what we think of as secular vocations. Isaac developed real estate. Jacob was a 

rancher. Joseph was a government official. Moses spent forty years as a shepherd. Esther won a beauty pageant and went 

into government service. David was a musician and soldier. And the ultimate expression of how much God values work 

is that Jesus was a carpenter and spent more than three-quarters of His life in the building profession. The word for 

carpenter is the same word for technology. It would include the ability to do stone or mason work. All were examples of 

hard work and industry.  

  John Stott (picture) writes, “The way to serve the Lord in your job is to always imagine that you are working for Jesus 

instead of your boss. It is possible for the housewife to cook a meal as if Jesus Christ were going to eat it or to clean the 

house as if Jesus Christ were going to be the honored guest. It is possible for teachers to educate children; for doctors to 

treat patients; for nurses to care for patients; for lawyers to have clients; for shop assistants to have customers; for 

accountants to audit books; and secretaries to type letters as if in every case they were serving Jesus Christ.”  

  That’s precisely what Paul is saying. When Christians see their work as serving Jesus, it changes everything and they 

will be a good example of diligence. Christians are to be hard workers with integrity. We must see our work and 

workplaces as missional.  

  There is a huge difference between being unable to work and being unwilling. “For even when we were with you, we 

would give you this command: If anyone is not willing to work, let him not eat” (2 Thes. 3:10).  

  The Bible is very logical. Paul recognized some could not work, perhaps because of a disability or family 

responsibilities. It’s why he phrased the statement, “not willing to work.” It’s a question of willingness, not ability.  

  When a believer is unable to work and is in need, it’s the privilege and responsibility of the church to help. 1 John 3:16-

18, “By this we know love, that He laid down His life for us, and we ought to lay down our lives for the brothers. But if 

anyone has the world's goods and sees his brother in need, yet closes his heart against him, how does God's love abide 

in him? Little children, let us not love in word or talk but in deed and in truth.” 

  Last Sunday Senator Bob Dole (picture) died at the age of 98. For decades, he was an institution in Congress. In 1996 

he was the Republican presidential nominee. His life story was one of warfare and heroism.   

  During the final months of World War II, Dole was savagely wounded so much so that it was believed that he might not 

live and then that he might never recover. In one sense, he never did. He carried in his body the evidence of that 

horrifying German sniper fire. When he came back to the States, he underwent almost four years of constant 

hospitalizations, surgery, and medical treatments. He was afraid that after being disabled, the only alternative left to him 

as a disabled veteran might be, in his words, selling pencils on the streets of his hometown of Russell, Kansas.  



  But Bob Dole forced himself to recover, to be able to walk. He forced himself to enter into public life. And there that 

wounded hero became very much associated with the Americans with Disabilities Act, which passed with overwhelming 

bipartisan support.  

  Because of Bob Dole’s commitment, many who, because of their disabilities were unable to work, now are able to be 

gainfully employed. In his final years, Bob Dole poured his energy into the creation of the World War II Memorial in 

D.C. to honor his fellow veterans. 

  It warms my heart when I’m in a business and see someone who is either mentally or physically disabled gainfully 

employed.   

  Yet, even with the Americans with Disabilities Act, some can’t work. We in the church have a responsibility to help 

those who cannot help themselves.  

 

2. God uses tough love to get a disorderly Christian’s attention. “For even when we were with you, we would give 

you this command: If anyone is not willing to work, let him not eat. For we hear that some among you walk in idleness, 

not busy at work, but busybodies” (vss. 10-11).  

  These verses condemn a kind of socialism in which income is redistributed from those who earned it to those who did 

not. The Bible is clear that property and wealth belong to those who earn it. The Bible also challenges those with wealth 

to show mercy to the disenfranchised, disabled and poor.  

  Scripture anticipates the many evils that arise from an idle class that grows used to “entitlements” that seemingly come 

from the government but in fact come from hardworking people whose property and money are confiscated by the 

government to give it to others. It does not truly help those unwilling to work. Studies show that those unwilling to work 

and are supported by others often succumb to immorality, family dissolution, crime, addictions, despair and destitution. 

They become locked in generational poverty and governmental dependence. It’s institutional cruelty.  

  Recently, I saw that the Danish government is requiring migrants to work 37 hours a week to receive state welfare 

benefits. They’re working to get people to become independent not dependent on government. It’s morally wrong to 

encourage or facilitate unnecessary dependence on government.  

  As Christians, as a church family, we have a responsibility to hold each other accountable. It’s wrong to just let our 

brothers or sisters in Christ blow off or openly disobey God’s Word. Accountability comes via two paths: by working 

through church family correction and providing biblical instruction.  

  This isn’t easy. It can be difficult to discern legitimate needs. Add to that, from the beginning the Church has been 

encouraged to be sensitive to the needs of the poor. The problem comes when we give handouts to those who can work, 

yet refuse to. That’s what Paul is addressing here. Those refusing to work become a burden and a distraction to the 

church from its mission.  

  There are many who feel that the church somehow owes them, even if they’ve never attended or been a part of that 

church. Christians love to help people. It’s part of our DNA. Kindness though can be taken advantage of.  

  I’ll never forget a woman who came by the church looking for money so she could buy her daughter asthma medicine. I 

didn’t want to give her money because I didn’t know her, so I told her I’d meet her at Walgreens and pay for the 

prescription…and I waited and waited. She never showed up. It was a scam. But I came very close to giving her cash.  

  This all gets very, very complicated when there are young children involved or where there is a spouse who is trapped 

in a bad marriage. One has to be wise and discerning. God wants us to help but He does not want us to enable.  

  Adrian Rogers (picture) sums it up well: “Whenever somebody receives something without working for it, somebody 

else has to work for it without receiving it. The worst thing that can happen to a nation is for half of the people to get the 

idea they don’t have to work because somebody else will work for them; and the other half get the idea that it does no 

good to work because they don’t get to enjoy the fruits of their labor.”  

  Inactivity often results in being a busybody and troublemaker. Parents of small children understand this quote: 

“Silence is Golden...unless you have kids, then silence is just suspicious.” The same is true with idleness. 

  The word idle is better translated unruly. These are folk who sit around, who won’t work yet know how to solve all of 

the world’s problems. Every workplace has a few. They’re the ones who do the least amount of work but complain the 

greatest most. Churches have them too. Paul’s tone is clearly indignant. They hurt the gospel and the church.  

  They’re ones who won’t mind their own business yet are experts on everyone else’s business. They’re like a vacuum 

cleaner where the belt has come off. There’s lots of noise as the motor turns round and round, yet it’s not doing any good 

picking up junk on the carpet. It just makes a lot of noise.  

  They’re busybodies instead of being busy. The word for busybody literally means “to be working around.” In other 

words, they’re not busy but “fooling around” and not accomplishing anything. 1 Timothy 5:13 suggests that busybodies 

meddle in matters that don’t belong to them. You’ll often find that the most critical Christians are those who are the least 

uninvolved. They don’t give, serve, or reach out to the lost but they have the “gift” of criticism. 



  Physical discomfort is a motivator. “If anyone is not willing to work, let him not eat.” This is tough love. Discomfort 

motivates us. Apparently, Paul is quoting a Jewish proverb.  

  Ours is a culture that teaches rights but neglects responsibility. In Scripture, responsibility always precedes rights. 

Hunger is an effective cure for idleness. But in Western society we’ve decided that hunger is inherently immoral and 

therefore must not, under any circumstances, be allowed. The government, social service agencies, and even Christian 

organizations have adopted the notion that food is a fundamental human right. Paul disagrees. He didn’t see food as a 

human right. He felt there are certain people who didn’t have the right to eat. Talk about tough love! 

  The church is to encourage independence. For example, someone may need temporary assistance to get on their feet or 

coaching on how to get a job. But they should make it their full-time job to look for a job until they get one. If they’re 

being irresponsible, we must not enable them to continue in that lifestyle. And we shouldn’t let them lay a guilt trip on 

us: “If you were a Christian, you’d love me and help me out!” Rather, if they refuse to get a job, they should suffer the 

consequences. This applies even to family members. To enable irresponsibleness and laziness is unloving.  

  Parents can be the worst offenders when it comes to enabling. In doing so, you’re hurting your child and their future 

adulthood. Parents will complain, “I can’t get my teen to do anything.” Who pays for their cell phone? Who gives them 

rides or washes their clothes? You are helping them and potentially helping their future spouse by teaching them to be 

responsible.  

  The church family is part of God’s correcting process. “If anyone does not obey what we say in this letter, take note of 

that person, and have nothing to do with him, that he may be ashamed. Do not regard him as an enemy, but warn him as 

a brother” (2 Thes. 3:14-15). Remember that individual Christians didn’t read this for themselves like you and I do 

today. When the church at Thessalonica received this letter, the whole church would gather and listen together as the 

letter was read. The very ones Paul was rebuking were standing there, listening to his rebuke. Talk about being pointed 

out.  

  The Bible teaches something that we too often ignore in the church – Christians have an obligation to hold each other 

accountable. Please understand this isn’t for some trivial offense or a subjective opinion. It’s for a clear violation of 

God’s Word and as the original indicates, spiritual defiance. Church family correction includes several steps.  

  Spiritual isolation. These disorderly Christians have already been warned. The next step is for other church members to 

distance themselves from them. It’s a bit like a parent sending a rebellious child to their room. The verb means “to 

mingle.” You avoid them. You don’t invite them over for dinner. You’re not buddy buddy with them. You’re part of 

God’s means of giving a little sting to their sinful behavior.  

  It’s church family action, not church leaders. Most people in the church are happy for church leaders to do correction. 

Please notice that Paul doesn’t address this to the church leaders to do the correction. This is for the whole church family 

and it has more power when it’s not the leaders.  

  Most of us hate confrontation. Rather than risking being the “bad guy” and obeying Scripture, we put it off on the 

pastor as the “spiritual hitman.” If the person being confronted reacts badly, it’s on him. But the Bible gives the whole 

church family this responsibility, not the pastor.  

  Spiritual warning. You say something. “Warn him as a brother.” It’s a gentle warning. Now you may be thinking, “I 

could never do that.” But think of all the non-spiritual things we don’t give a second thought to warning someone about. 

For example, have you told someone they should or shouldn’t wear a mask?  Have you told someone they should or 

shouldn’t get vaccinated? We’ll even correct others on how they should vote We even get bent out of shape if someone 

cheers for the wrong sports team. Somehow we justify not correcting a brother or sister on a serious spiritual matter 

where they need correction. We hesitate to speak on sinful behavior that has eternal consequences. Our values need to be 

re-checked. We have responsibility to each other and in love must hold each other accountable.  

  This key is that it’s out of love. Our motive is vital. We are seeking to help them return to fellowship with God and with 

His family.  

 

3. Don’t get discouraged in doing what is right. “Now such persons we command and encourage in the Lord Jesus 

Christ to do their work quietly and to earn their own living. As for you, brothers, do not grow weary in doing good” The 

temptation when we see others doing the wrong thing and seemingly getting away with it is to give up and think, 

“What’s the use?”  

  Discouragement is not from God. It’s one of Satan’s tools that poisons us with hopelessness. We must train ourselves to 

“see” life out of two lenses at the same time. We must learn to see both the temporal (life is hard) and the eternal (God 

has a purpose here) at the same time.  

  Dealing with an unruly Christian can be exhausting and frustrating. We may want to quit helping all needy people. Paul 

encourages us to continue helping those with legitimate needs, to keep working, to be faithful because in the end we win. 

We must not allow ourselves to grow weary or quit doing good. 



  When we tire of our roles and responsibilities, it encourages us to remember God has placed us where we are and 

expects us to be a good worker or teacher or mother or father. Christ expects us to be faithful where He puts us, and 

when He returns, we’ll rule together with Him. God gives His faithful children the very best. We though must determine 

to stay faithful. 

Conclusion: As I warned at the beginning, this isn’t easy material. It’s easier to ignore problems than confront them. But 

when problems are ignored, they grow and worsen. A sliver left in the finger can become infected and cause a toxic 

condition so serious that surgery may be necessary. If you tell your doctor you stepped on a rusty nail, he’ll immediately 

give you a tetanus shot, even though the wound may appear insignificant to you.  

  Church problems are like physical problems. Paul knows that if they’re left unresolved, they grow and become worse, 

infecting more people. The local church is a body. What germs are to a physical body, sin is to the spiritual one. Sin must 

be dealt with or it will grow worse like a cancer and the church will be harmed.  

  God cares about every area of your life. He cares about your family life, your school life, your work life and your 

church life. There’s great value in honest, hard work. He wants you to live out Take This Job and Love It!                                    

  The late Zig Ziglar (picture) had enthusiasm to spare. He loved the Lord and loved life. Zig used to tell a story about a 

young couple who were lost on a country road. They spotted an old farmer, so they stopped their car to get directions. 

The man asked, “Sir, could you tell us where this road will take us?” With a twinkle in his eye the old farmer smiled and 

said, “Son, this road will take you anywhere in the world you want to go—you just have to keep moving in the right 

direction.”  

  Life is about the journey, not just the destination. Where are you headed? Are you headed in the right direction? A vital 

part of going in the right direction is being a godly worker and living for Christ where He’s placed you. Our workplace is 

one of our greatest mission fields. How are you doing in serving the Lord in yours?  

  What direction are you headed in? Do you know Jesus? Are you headed to heaven? Are you headed in the right 

direction?  

 


